


Rational knowledge – context

In the theory of knowledge fields developed by Bratianu (2015), knowledge
manifests as rational, emotional and spiritual knowledge.

Rational knowledge is explicit knowledge, representing the objective
component of the knowledge field. It is the brain’s reflection on the
information it receives from the senses. Rational knowledge is the end result
of the learning process.
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Rational knowledge in organisations

Rational knowledge is obtained through human reasoning. It is the easiest to 
identify in organisations, being reflected in words, numbers, symbols, and so 
on, and subject to mental understanding. It can also be verified and stored if 
desired.   

The organizational knowledge dynamics may lead to conversion between 
the types of knowledge, for example, emotional or spiritual into rational 
knowledge.  

Rational knowledge can be codified and transferred easily to be exploited 
later. Rational knowledge is easier to protect as intellectual property.  This is 
a valuable asset for KIBS, which could contribute to competitive advantage. 
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Rational knowledge in organisations

By employing rational knowledge, managers and employees can reach
rational decisions, based on objective knowledge and logic, as opposed to
intuition. Rational knowledge is essential in assessing facts, options,
outcomes and relationships and choosing the best decision. Rational
knowledge grounds analysis and optimization methods in organisations.
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We recommend you to check these resources for additional information on 
Rational Knowledge.
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